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Belper Hockey Club Equality Policy

Introduction

Belper Hockey Club is dedicated to enhancing and providing sports opportunities for
the local community. We fully recognise the social diversity present within the United
Kingdom, encompassing differences in race, culture, beliefs, and religion. We firmly
believe that no individual or group should experience oppression or a lack of
opportunity due to gender, race, disability, sexuality, age, class, or geographical
location. Our commitment is to embed equal opportunities across all aspects of our
operations and organisational structure, with particular emphasis on employment and
volunteering, representation, service provision, and membership.

Legal Requirements and Unacceptable Conduct

Legal Requirements

Belper Hockey Club (BHC) is dedicated to upholding its legal responsibilities by
ensuring that unlawful discrimination is avoided in every interaction with its
Stakeholders. This commitment is firmly grounded in the principles of the Equality Act
2010 and equivalent legislation in the UK, including Jersey, Guernsey, and the Isle of
Man. BHC also pledges to comply with any future updates or new laws relating to
equality as they arise.

Unacceptable Conduct: Discrimination, Harassment, and
Victimisation
BHC views certain actions as wholly unacceptable and contrary to the values and legal

responsibilities of the organisation. These include unlawful discrimination, harassment,
bullying, and victimisation.

Unlawful Discrimination

e Direct Discrimination: This occurs when an individual is treated less favourably
than others due to a Protected Characteristic.

e Indirect Discrimination: This takes place when a provision, criterion, or practice,
although appearing neutral, disadvantages individuals with a particular



Protected Characteristic. Such actions are only permissible when they can be
objectively justified.

Harassment

Harassment is defined as unwanted behaviour related to a Protected Characteristic or
of a sexual nature. Such behaviour is unacceptable if it is intended to, or does, violate a
person’s dignity or creates an environment that is intimidating, hostile, degrading,
humiliating, or offensive for the individual or others involved. BHC is committed to
ensuring that Stakeholders can participate in all activities without fear of harassment.

Bullying

Bullying involves the abuse of power or position to repeatedly criticise, humiliate, or
undermine an individual’s confidence. BHC does not tolerate any form of bullying
among its Stakeholders.

Victimisation

Victimisation occurs when an individual is treated unfavourably because they have, in
good faith, taken action under the Equality Act 2010 or equivalent legislation. This
includes bringing or participating in proceedings, giving evidence or information, making
allegations of contravention, or taking any action aimed at upholding equality
legislation.

BHC regards any act of discrimination, harassment, bullying, or victimisation as serious
misconduct. All complaints against Stakeholders will be addressed with appropriate
seriousness, and disciplinary action may be taken against any Stakeholder found to
have acted unlawfully in these respects.

Reasonable Adjustments

When making decisions about reasonable adjustments for individuals, only those
personal characteristics that are both consistent with relevant legislation and pertinent
to the decision at hand will be considered. BHC acknowledges its duty to make
reasonable adjustments for disabled persons. All requests for adjustments will be
carefully considered, and reasonable requests will be accommodated wherever
possible. BHC is committed to working collaboratively with disabled Stakeholders to
implement adjustments that facilitate greater participation in hockey-related activities.
As a service provider, BHC must also anticipate and address barriers that could prevent
disabled individuals from accessing its services.

Transgender Athletes

BHC recognises that hockey is a gender-affected sport under the Equality Act 2010.
Transgender athletes are directed to the organisation’s specific policy on the
participation of Transgender persons for further guidance.



Policy Adherence and Communication

All Stakeholders are required to comply with this policy. Partner organisations working
with BHC must also adhere to the principles of this Equality Policy, and it will be
referenced in any service level agreements or contracts issued by BHC.

Policy Communication

The Equality Policy will be included in any employee handbook or equivalent
paper or electronic documentation.

Reference to this policy will appear in any ‘Respect’ Code of Ethics and
Behaviour.

The policy will be highlighted during all staff and volunteer inductions conducted
by BHC.

A copy of this Equality Policy will be publicly available on the BHC website, and
other formats can be requested from the BHC Head Office. All Stakeholders will
be made aware of the Policy and will be responsible for disseminating it to their
members upon joining.

BHC is committed to promoting ongoing professional development for all
employees and volunteers to support equal opportunities within the
organisation. Where appropriate, BHC will provide specialist facilities, adapted
conditions, and equipment.

Monitoring and Evaluation

This policy will be reviewed every three years, unless a proposal to BHC or a change in
legislation requires an interim review or amendment. The Equality Policy will remain in

force until itis amended, replaced, or withdrawn.
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